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Trucking Wellness (TW) is an initiative of the National Bargaining Council for the Road Freight 

and Logistics Industry (NBCRFLI), which was launched in 1999. The aim of Trucking Wellness 

is to provide primary healthcare to those employed within the Road Freight and Logistics (RFL) 

Industry, driver spouses and commercial sex workers. Over the years, TW has evolved into  

a sustainable model of primary healthcare delivery to key populations and has become a sterling 

example of a successful and sustainable public-private partnership.
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BACKGROUND
Trucking Wellness (previously known as 

Trucking Against AIDS) was launched to 

create awareness around HIV/AIDS and 

sexually transmitted infections amongst  

long-distance truck drivers, commercial  

sex workers and those at risk such as driver 

spouses and partners. 

Since 1999 the Programme has experienced 

exponential growth as a result of 

incorporating an extensive range of free 

primary healthcare services. These services 

are offered via the Programme’s 22 Trucking 

Wellness Roadside Centres, which are 

situated at truck stops across major routes 

in South Africa and supported by a fleet 

of sleek Mobile Wellness Centres. The 

incorporation of the mobile clinics is a more 

innovative way of looking after our valued 

members in the trucking industry because we 

now work on a system where we book a 

vehicle for ten days at a time for one specific 

area and then service all companies within 

that region. As a result, we are able to serve 

more members than ever before and work 

towards a healthier and more vibrant trucking 

industry. 

Since the establishment of the Wellness 

Centres, there has been a remarkable 

increase in the number of people gaining 

access to primary healthcare and being 

counselled about and tested for HIV infection. 

Additionally we have increased our efforts 

to educate and motivate those within the 

trucking industry to live healthier lifestyles in 

general thereby creating a more productive 

labour force. These support efforts by the 

NBCRFLI directly reduces labour risk and 

expenses to members and positively impacts 

the stability and growth of the industry and 

the South African economy. 
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TRUCKING WELLNESS SUPPORT
• CONDOM USE EDUCATION AND DISTRIBUTION.

• STI SCREENING, DIAGNOSING, TREATMENT AND EDUCATION.

• HIV AWARENESS, INFORMATION, EDUCATION, COUNSELLING AND TESTING.

• REFERRALS TO APPROPRIATE SERVICE PROVIDERS FOR ART AS WELL AS HIV AND AIDS TREATMENT AND CARE.

• TB AWARENESS, INFORMATION, EDUCATION, SCREENING AND REFERRALS FOR TREATMENT AND CARE.

• MALARIA AWARENESS, INFORMATION, EDUCATION, SCREENING AND REFERRALS FOR TREATMENT AND CARE.

• SCREENING TESTS FOR BLOOD PRESSURE, BLOOD SUGAR, BLOOD CHOLESTEROL AND BODY MASS INDEX.

• DIAGNOSIS, TREATMENT, CARE AND SUPPORT OF ANY PRIMARY HEALTH PROBLEM OR CONCERN.
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The year  2015 was def in i te ly 

a  momentous  year  fo r  T ruck ing 

Wel lness ,  wh ich  i s  mere ly  one 

e lemen t  tha t  fa l l s  w i th in  the 

Wel lness  Umbre l la .  Over  the  pas t 

12 months  the  T ruck ing Wel lness 

P rogramme has  p layed an 

inc reas ing ly  la rge ro le  in  keep ing 

the whee ls  o f  the  Road F re igh t 

and Log is t i cs  Indus t ry  tu rn ing by 

prov id ing impor tan t  hea l thcare 

serv ices  to  long d i s tance t ruck 

dr i ve rs ,  sex  workers  and those  

a t  r i sk  such as  dr i ve r  spouses  

and par tners .

As  an organ i sa t ion ,  we recogn ise 

tha t  The Road F re igh t  and 

Log is t i cs  Indus t ry  i s  cen t ra l  to 

Sou th  A f r ica ’s  deve lopment .  As  

a  resu l t  o f  over  80% of  our 

coun t ry ’ s  goods be ing t ranspor ted 

v ia  t rucks ,  economic  growth  i s 

d i rec t ly  a f fec ted in  a  negat i ve 

way when goods are  no t  moved 

across  the  coun t ry  e f f i c ien t ly . 

A hea l thy  t ruck ing work force 

there fore  equa ls  a  hea l thy 

economy.

T ruck ing Wel lness ’  team of  h igh ly 

t ra ined reg i s te red nurses  and 

counse l lo r s  p rov ide much needed 

hea l thcare serv ices ,  toge ther 

wi th  educat ion ,  t ra in ing and 

tes t ing fo r  HIV/AIDS and sexua l ly 

MESSAGE FROM THE NBCRFLI
t ransmi t ted in fec t ions  (ST I s ) ,  

as  wel l  as  counse l l i ng and 

emot iona l  suppor t ,  wh ich  i s 

essen t ia l  to  HIV/AIDS tes t ing .  

To g ive  one an idea o f  the 

magn i tude o f  work  done by 

our  s ta f f ,  a  few s ta t i s t i cs  a re 

d i scussed.  S ince the P rogramme 

was deve loped in  1999,  a lmos t 

700 000 t ruck  dr i ve rs  and 

women a t  r i sk  have been reached 

th rough t ra in ing and educat ion , 

approx imate ly  308 000 have 

been t rea ted as  pa t ien t s ,  and 

abou t  76 000 have been t rea ted 

fo r  sexua l ly  t ransmi t ted d i seases . 

In  2010,  HIV counse l l i ng and 

tes t ing was in t roduced,  and in 

th i s  t ime ,  we have managed to 

prov ide HIV counsel l ing and test ing 

to over 90 000 t ruck  dr i ve rs  and 

women a t  r i sk .  By  look ing a t  these 

s ta t i s t i cs ,  my hear t  i s  f i l led wi th 

pr ide and gra t i t ude when I  re f lec t 

on the enormous  con t r ibu t ion  tha t 

the  T ruck ing Wel lness  P rogramme 

has  made to  the f igh t  agains t 

HIV/AIDS in  Sou th  A f r ica . 

I  am inc red ib ly  proud to  announce 

tha t  2015 b lessed T ruck ing 

Wel lness  wi th  seven new mobi le 

c l in ics -  f i ve  f rom the NBCRFL I 

and two f rom Mercedes  Benz . 

Th i s  mobi le  f lee t  has  a l lowed 

TW to focus  on smal le r  company 

members  a t  a  lower  cos t  to  

the  P rogramme.  An inc rease  

in  the  number  o f  mobi le  c l in ics 

has  a l so enabled T ruck ing 

Wel lness  to  par t ic ipa te  in  more 

company Wel lness  Days ,  thereby 

reach ing an inc reased number 

o f  employees  wi th in  the  Indus t ry . 

Addi t iona l ly ,  fou r  o f  our  Roads ide 

Wel lness  Cen t res  were revamped 

dur ing the year  under  rev iew, 

namely  Epping ,  Colesburg , 

Mus ina and Hanover .  The revamp 

has  a ided in  prov id ing improved 

hea l thcare to  our  va lued members 

wi th  an emphas i s  on prov id ing 

each member  wi th  spec ia l ized 

t rea tmen t  and one -on -one 

a t ten t ion . 

Apar t  f rom th i s ,  we in t roduced the 

Wel lness  Fund Heal th  P lan in  Ju ly 

2011 in  order  to  fu r ther  p ro tec t 

the  wel lbe ing o f  employees 

wi th in  the  Indus t ry .  The P lan i s 

ava i lab le  to  a l l  ac t i ve  NBCRFL I 

members  who are con t r ibu t ing to 

the  Wel lness  Fund and meet  the 

s t ipu la ted e l ig ib i l i t y  c r i te r ia .  A t  the 

beginn ing o f  2015,  we appoin ted 

a new serv ice prov ider ,  A f f i n i t y 

Heal th ,  fo r  our  Heal th  P lan .  Th i s 

means  tha t  a l l  e l ig ib le  NBCRFL I 

employee members ,  toge ther  wi th 

up to  two e l ig ib le  spouses  per 

main  member ,  a re  now en t i t led 

to  a number  o f  improved benef i t s 

and hea l th  se rv ices .  We are 

p leased to  repor t  tha t  there  was 

a smooth  t rans i t ion  f rom the o ld  to 

the  new serv ice prov ider ,  w i thou t 

major  d i f f i cu l t ies .  Dur ing 2015, 

the  NBCRFL I  con t inued to  focus 

on growing the e f fec t i veness 

o f  our  ex i s t i ng commun ica t ion 

p la t fo rms  in  an a t tempt  to  deve lop 

and improve the re la t ionsh ip 

be tween the Counc i l  and i t s 

members . 

We recogn ise  the impor tan t  ro le 

tha t  our  HR/Payro l l  personne l 

p lay  in  ass i s t i ng our  employer 

members  to  adhere to  the  Main 

Col lec t i ve  Agreements .  As  a  resu l t 

we con t inued to  d i s t r ibu te  the 

NBCRFL I  News,  wh ich  i s  a imed 

spec i f i ca l ly  a t  these employees . 

We have a l so come to  rea l i se 

tha t  the  f i r s t  s tep in  ge t t i ng 

members  to  comply  i s  to  f i r s t l y 

he lp  them unders tand,  wh ich  i s 

why the ex i s t i ng Main  Col lec t i ve 

Agreement  was t rans la ted in to 

4 o f  the  11 o f f ic ia l  languages 

-  namely  A f r i kaans ,  i s iXhosa , 

i s iZu lu  and seSotho .  Th i s  has  a l so 

gone a long way to  inc reas ing 

the unders tand ing o f  the  labour 

requ i remen ts  w i th in  the  Indus t ry . 

Tha t  be ing sa id ,  a  number  o f 

amendments  were made to  the 

Main  Col lec t i ve  Agreement 

dur ing the year  under  rev iew. 

The 2015 ed i t ion  o f  Z iwaph i  on 

the Road was again  d i s t r ibu ted 

to  our  employee members  where 

readers  were prov ided wi th 

va luab le  in fo rmat ion  abou t  the 

Counc i l ’ s  se rv ices .  To engage 

reader  in te res t ,  an  en te r ta inmen t 

sec t ion  was a l so inc luded 

wh ich  announced a var ie ty  o f 

compet i t ions  and addressed a 

number  o f  recen t  soccer  s to r ies . 

Th roughou t  2015,  the  NBCRFL I 

made an inc reased e f fo r t  to 

f igh t  f raud wi th in  the  indus t ry 

th rough the “Be Heard”  ho t l i ne . 

The ob jec t i ve  o f  the  ho t l i ne 

i s  to  c rea te  an avenue fo r  a l l 

our  s takeho lders  to  repor t 

the i r  susp ic ions  o f  f raud ,  the f t , 

cor rup t ion  and any th ing tha t  they 

fee l  uncomfor tab le  abou t  to  the 

Counc i l ,  anonymous ly .  Our  on l ine 

query  submiss ion  serv ice was a l so 

u t i l i zed to  i t s  fu l l  ex ten t  th roughou t 

the  year .  The query  submiss ion 

serv ice i s  used by bo th  employers 

and employees  to  ra i se  concerns 

tha t  they migh t  have .  As  soon as 

a lodged query  comes th rough 

to  the Counc i l ,  i t  i s  i nd iv idua l ly 

assessed and addressed by the 

cor rec t  NBCRFL I  employee and  

a  response i s  sen t  v ia  emai l . 

8



As we move in to  the year 

ahead,  we p ledge to  con t inue 

s t reng then ing the T ruck ing 

Wel lness  P rogramme so as 

to  improve the Sou th  A f r ican 

T ruck ing labour  fo rce .  We p lan 

to  ach ieve th i s  th rough regu lar 

t ra in ing o f  the  Wel lness  Cen t re 

s ta f f ,  as  wel l  as  e f fec t i ve  and 

t ime ly  commun ica t ion  to  our 

members  abou t  T ruck ing Wel lness 

and what  i t  has  to  o f fe r . 

Apar t  f rom the above -men t ioned 

commun ica t ions  p la t fo rms ,  

we’ve a l so evo lved Tse leng,  

our  employer - ta rge ted e lec t ron ic 

news le t te r ,  i n to  the  pre fe r red 

in fo rmat ion  source o f  indus t ry -

re la ted news fo r  the  Road F re igh t 

and Log is t i cs  Indus t ry .  Th roughou t 

the  year  we con t inued to  use i t 

as  a  p la t fo rm to  commun ica te 

though t -p rovok ing ar t ic les  abou t 

labour - re la ted i s sues  a f fec t ing the 

Indus t ry ,  as  wel l  as  in te rna t iona l 

t ranspor t  t rends . 

Musa Ndlovu

Nat iona l  Secre tary  o f  the  NBCRFL I
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ACTIVITIES

I n  2015,  T ruck ing Wel lness  made the dec i s ion  to  revamp a number  o f  Roads ide Cl in ics 

th roughou t  Sou th  A f r ica .  These newly  revamped Cl in ics  have a ided in  prov id ing improved 

hea l thcare to  our  va lued members  and have been reconf igured to  be more conven ien t , 

e f fec t i ve  and e f f i c ien t .  The fo l lowing Cl in ics  were upgraded dur ing the year  under  rev iew:

• The Colesburg (Nor thern  Cape)  N1 Wel lness  Cen t re ,  wh ich  i s  s i t ua ted a t  the  She l l 

U l t ra  Ci ty ,  5km ou t s ide o f  Colesburg was revamped and re -opened on 7 September 

2015.          

 

• Af te r  the  upgrade o f  the  Hanover  (Eas te rn  Cape)  N1 Cl in ic ,  i t  was  re -opened on  

15 October  2015.  Th i s  C l in ic  can be found a t  the  Exce l  T ruck  S top in  Hanover .    

 

• The Epping (Wes te rn  Cape)  N1 Cl in ic ,  wh ich  i s  s i t ua ted a t  She l l  T ruck  S top a t  

7  Bofors  Ci rc le ,  Epp ing 2 ,  Cape Town was moved to  Engen 1 s top ,  Wine lands  1 S top, 

N1 Nat iona l  Road,  Joos tenbergv lak te ,  K raa i fon te in ,  Cape Town and was re -opened 

on 17 November  2015.         

   

• The Mus ina (N3)  Wel lness  Cen t re ,  wh ich  was es tab l i shed in  2003 i s  s i t ua ted a t  the 

Gateway T ruck  S top ,  Be i t  B r idge,  Border  Pos t ,  Mus ina .  Th i s  Wel lness  Cen t re  was a l so 

upgraded dur ing 2015 and re -opened on 12 Augus t  2015.

REVAMP COLESBURG, HANOVER, 
EPPING AND MUSINA CLINICS/
ROADSIDE WELLNESS CENTRES 

Dur ing 2015 T ruck ing Wel lness  was fo r tuna te  enough to  be ab le  to  purchase a f lee t  o f 

Ford Rangers  and Mercedes  Benz V i to ’ s  to  enhance / expand our  Mobi le  Cl in ics .  As  a 

resu l t ,  ou r  Mobi le  Cl in ic  se rv ices  have become more e f f i c ien t  as  we s imply  book a veh ic le 

fo r  ten  days  a t  a  t ime and serv ice a l l  compan ies  wi th in  tha t  reg ion dur ing the ten  day 

per iod .  The T ruck ing Wel lness  team i s  inc red ib ly  proud o f  the  work  be ing done by our 

Mobi le  Cl in ic  s ta f f  and the i r  ab i l i t y  to  con t r ibu te  towards  a more in fo rmed,  v ib ran t  and 

hea l th ie r  t ruck ing indus t ry .

SEVEN NEW MOBILE CLINICS PURCHASED

The annua l  T ruck ing Wel lness  employee workshop was he ld  in  Johannesburg f rom  

16 – 19 March 2015.  A to ta l  o f  42 hea l th  workers  f rom the 22 Roads ide Wel lness  Cen t res 

a t tended the 4 -day workshop.  The fo l lowing top ics  were presen ted on and d i scussed:

• NBCRFL I  HR i s sues         

 

• Wel lness  Fund benef i t s  fo r  members       

 

• CD4 tes t ing and data co l lec t ion -  use  and care o f  A le re  P ima mach ines    

 

• Sexua l ly  T ransmi t ted In fec t ions  t rea tmen t  and new NDOH gu ide l ines    

 

• HIV in fec ted employee re fe r ra l s  to  CareWorks      

 

• Standard Opera t ing P rocedures       

 

• Work ing Wel lness  Commi t tee re -e lec t ion      

 

• Improvement  p rocess  o f  a l l  opera t iona l  aspec t s  and i s sues

TRUCKING WELLNESS ANNUAL WORKSHOP
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MBSA – CEP PARTNERSHIP
MBSA has  been a proud suppor te r  o f  T ruck ing Wel lness  fo r  many years .  In  2009,  th i s  suppor t  was en t renched 

th rough the fo rmat ion  o f  a  long - te rm par tnersh ip ,  wh ich  a ims  to  s ign i f i can t ly  inc rease and s t reng then the 

work  o f  T ruck ing Wel lness  in  ta rge ted areas .  The ob jec t i ve  i s  to  c rea te  a p la t fo rm fo r  encourag ing a hea l thy 

l i fes ty le  amongs t  commerc ia l  veh ic le  dr i ve rs  whose sk i l l s  and exper t i se  are  in  shor t  supp ly .  The focus  i s  on 

the hea l th ,  sa fe ty  and wel lness  o f  d r i ve rs ,  managers  and o ther  employees ,  wh ich  u l t ima te ly  benef i t s  whole 

commun i t ies  th rough improved hea l th  and economic  ac t i v i t y .

The main  ob jec t i ves  and ac t i v i t ies  o f  the  pro jec t  a re : 

• P ro f i l i ng o f  the  pro jec t

• Par t ic ipa te  in  the  MBSA va lue cha in  to  MBSA cus tomers

• Fac i l i ta te  dr i ve r  we l lness  th rough the MBSA pro fess iona l  Dr i ver  T ra in ing P rogramme

•  S t reng then re la t ionsh ips  wi th  governmen t  na t iona l  and prov inc ia l  depar tmen ts  

o f  hea l th 

•  Qual i t y  improvement  o f  the  hea l thcare prov ided th rough  

the  roads ide and mobi le  Wel lness  Cen t res .



MBSA has  inc luded a modu le  on wel lness/heal th  seek ing behav iour/d isease preven t ion/bas ic  d i sease 

in fo rmat ion  in to  the dr i ve r  t ra in ing fac i l i ta ted a t  MBSA in  Zwar tkop,  Sou th  A f r ica .  The modu le  a l so inc ludes 

in fo rmat ion  on T ruck ing Wel lness  and the serv ices  o f fe red a t  the  22 roads ide Wel lness  Cen t res .  Each t ruck 

dr i ve r  a t tend ing the MBSA Dr iver  T ra in ing rece ives  a  book le t  and a document  fo lder  wi th  in fo rmat ion  on 

d i sease preven t ion ,  as  wel l  as  a  map o f  the  T ruck ing Wel lness  Cen t res  fo r  hea l thcare ass i s tance when 

requ i red . 

One o f  the  key advan tages  o f  the  Dr i ver  T ra in ing P rogramme i s  tha t  t ruck  dr i ve rs  rece ive bas ic  accura te  

and appropr ia te  wel lness  and d i sease preven t ion  in fo rmat ion .  They are  in fo rmed and mot i va ted abou t  

the  advan tages  o f  hea l th  sc reen ing and ear ly  d iagnos i s  o f  d i seases  such as  HIV .  Fu r ther ,  they rece ive 

accura te  in fo rmat ion  on where to  seek ass i s tance wi th  any hea l th - re la ted i s sues  they may encoun te r  in  

a  non -d i sc r im ina tory  env i ronment  where the i r  p r i vacy wi l l  be main ta ined,  and con f iden t ia l i t y  uphe ld .  

The mos t  impor tan t  aspec t  o f  the  t ra in ing i s  tha t  t ruck  dr i ve rs  rece ive ins igh t  in to  the  va lue o f  the i r  hea l th  

on the road in  the  shor t  te rm,  wh ich  wi l l  he lp  them to  s tay  employed in  the  long te rm.

DRIVER TRAINING

I n  2015,  T ruck ing Wel lness  made the dec i s ion  to  revamp a number  o f  Roads ide Cl in ics  th roughou t  Sou th 

A f r ica .  These newly  revamped Cl in ics  have a ided in  prov id ing improved hea l thcare to  our  va lued members 

and have been reconf igured to  be more conven ien t ,  e f fec t i ve  and e f f i c ien t .  The fo l lowing Cl in ics  were 

upgraded dur ing the year  under  rev iew:  The Colesburg (Nor thern  Cape)  N1 Wel lness  Cen t re ,  wh ich  i s 

s i t ua ted a t  the  She l l  U l t ra  Ci ty ,  5km ou t s ide o f  Colesburg was revamped and re -opened on 7 September 

2015.  A f te r  the  upgrade o f  the  Hanover  (Eas te rn  Cape)  N1 Cl in ic ,  i t  was  re -opened on 15 October  2015. 

Th i s  C l in ic  can be found a t  the  Exce l  T ruck  S top in  Hanover .  The Epping (Wes te rn  Cape)  N1 Cl in ic ,  wh ich  i s 

s i t ua ted a t  She l l  T ruck  S top a t  7  Bofors  Ci rc le ,  Epp ing 2 ,  Cape Town was moved to  Engen 1 s top ,  Wine lands 

1 S top,  N1 Nat iona l  Road,  Joos tenbergv lak te ,  K raa i fon te in ,  Cape Town and was re -opened on 17 November 

2015.  The Mus ina (N3)  Wel lness  Cen t re ,  wh ich  was es tab l i shed in  2003 i s  s i t ua ted a t  the  Gateway T ruck 

S top ,  Be i t  B r idge,  Border  Pos t ,  Mus ina .  Th i s  Wel lness  Cen t re  was a l so upgraded dur ing 2015  

and re -opened on 12 Augus t  2015.

FLEET OWNER WORKPLACE WELLNESS PROGRAMME
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MESSAGE FROM THE 
EXECUTIVE DIRECTOR
Daimler  T rucks  and Buses  Sou thern  A f r ica ,  a  d iv i s ion  o f  Mercedes -Benz Sou th  A f r ica (MBSA) ,  i s  w ide ly 

regarded as  the  leader  in  the  commerc ia l  veh ic les  indus t ry ,  wh ich  i s  the  same pos i t ion  we a im to  occupy  

as  a  respons ib le  corpora te  c i t i zen ,  th rough our  F lee t  Owner  Workp lace P rogramme.

I t  g ives  me grea t  p leasure  to  know tha t  we s ta r ted wi th  one f lee t  owner  in  2014 – Bakers  SA L im i ted – and 

because i t  was  such a resound ing success ,  we progressed to  where we have empowered th ree o ther  f lee t 

owners .  Addi t iona l ly ,  C i ty  Cour ie r s ,  Aspen Log is t i cs  and OneLogix  Un i ted Bu lk  have a l so g iven us  pos i t i ve 

feedback regard ing the i r  p rogrammes .

We a l so rea l i se  tha t  none o f  these successes  wou ld have been poss ib le  wi thou t  co l labora t ing wi th  in f l uen t ia l 

par tners ,  as  th i s  i s  c ruc ia l  when i t  comes to  ensur ing the sus ta inab i l i t y  o f  the  t ranspor t  sec tor  in  Sou th  A f r ica . 

Tha t  i s  why we par tnered wi th  Cor r idor  Empowermen t  P ro jec t  (CEP)  and the Nat iona l  Barga in ing Counc i l  fo r 

the  Road F re igh t  and Log is t i cs  Indus t ry  (NBCRFL I ) ,  and the i r  i npu t  has  proven to  be very  va luab le .

The F lee t  Owner  Workp lace P rogramme has  been impac t fu l  fo r  a  number  o f  reasons ,  bu t  mos t  impor tan t ly 

because i t  p laces  t ruck  dr i ve r  hea l th  and sa fe ty  f i rm ly  on cen t re  s tage.  The sa fes t ,  economica l  and mos t 

techno log ica l ly  advanced t rucks  cannot  se rv ice our  economy wi thou t  d r i ve rs  beh ind the whee l ,  and we are 

us ing a l l  our  resources  to  ensure  tha t  they are  taken care o f .

A t  MBSA,  we know tha t  there  i s  no th ing be t te r  than pu t t i ng people  f i r s t ,  as  th i s  i s  a  repu ta t ion  wor th 

pro tec t ing .  We a l so rea l i se  tha t  we wi l l  no t  be remembered fo r  the  number  o f  veh ic les  we se l l ,  bu t  the  number 

o f  l i ves  we touch .  We are inc red ib ly  proud to  con t inue mak ing a pos i t i ve  d i f fe rence in  the  l i ves  o f  the  t ruck ing 

work force .

Kobus van Zyl

Execu t i ve  D i rec tor :  Da imler  T rucks  & Busses  Sou thern  A f r ica 
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STATISTICS
ROADSIDE WELLNESS CENTRE HIV COUNSELLING AND TESTING 
COMBINED - JAN - DEC 
2015

TOTAL TESTED Positive Negative Indeterminate MALE FEMALE Industry Member Industry Member Non Industry Member

Alrode North 64 2 61 1 56 8 60 60 4
Alrode South 71 6 65 0 61 10 63 8
Beaufort West 241 12 226 3 211 30 213 28

Cape Town 415 26 388 1 394 21 320 95

Colesburg 261 14 246 1 234 27 225 36
East London 228 11 214 3 223 5 207 21
Hanover 211 16 194 1 166 45 144 67
Harrismith 489 27 456 6 469 20 411 78
Kokstad 602 68 514 20 585 17 518 84
Komatipoort 500 72 424 4 372 128 306 194
Marianhill 403 13 358 32 391 12 257 146
Mooi River 662 14 646 2 618 44 507 155
Mthatha 102 0 100 2 94 8 77 25
Musina 1206 40 1156 10 1070 136 362 844
Port Elizabeth 453 32 415 6 434 19 380 73
Roodekop 581 21 552 8 528 53 386 195
Tugela 388 23 361 4 364 24 294 94
Ventersburg 242 7 229 6 240 2 207 35
Villiers 759 37 704 18 697 62 596 163
Wadeville 0 0 0 0 0 0 0 0
Warden 286 22 261 3 273 13 218 68
Zeerust 537 16 509 12 465 72 292 245
Total 8701 479 8079 143 7945 756 60 6043 2658
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NETWORK ACHIEVEMENT SINCE INCEPTION – DECEMBER 2015
LOCATION YEAR LAUNCHED AWARENESS EDUCATION: TRUCK DRIVERS & 

WOMEN AT RISK
PATIENTS: TRUCK DRIVERS & WOMEN AT RISK NO OF STI TREATMENTS: TRUCK DRIVERS  

& WOMEN AT RISK
Beaufort West (N1) 2000 100370 15255 6593
Harrismith (N3) 2001 47145 24327 4764
Beit Bridge Border Post (N1) 2001 104209 33259 9829

Ventersburg (N1) 2002 42029 17957 6069

Tugela (N3) 2002 52713 36401 16287
Port Elizabeth (N2) 2002 49597 24784 6445
Hanover (N1) 2003 46051 15015 2769
Mooi River (N3) 2004 46298 18698 3121
Komatipoort (N4) 2003 49714 33702 9527
Zeerust (N4) 2005 35120 12474 1070
East London (N2) 2005 19335 11407 931
Kokstad (N2) 2006 23086 10635 2965
Marianhill (N3) 2008 15891 9701 526
Colesburg (N1) 2009 4141 7326 656
Mthatha (N2) 2009 24100 8105 691
Villiers (N3) 2010 28270 11693 1247
Gauteng 2010 270 14510 1239
Cape Town 2010 3395 40673 420
Warden 2011 7386 6704 570
Roodekop 2011 7852 8189 976
Total 706972 360815 76695
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ROADSIDE WELLNESS CENTRE PRIMARY HEALTHCARE
COMBINED TRAINING MALE & FEMALE STI CONDOMS DISTRIBUTED

Alrode North 8 1748 53 440

Alrode South 0 559 5 425

Beaufort West 2299 1993 142 144158

Cape Town 1128 1329 72 12390

Colesburg 0 1461 54 16000

East London 928 1070 15 60602

Hanover 1255 1126 81 39584

Harrismith 1682 1563 204 78822

Kokstad 2467 1803 369 28555

Komatipoort 3304 3193 474 632020

Marianhill 811 515 8 18860

Mooi River 1856 2139 358 28621

Mthatha 3638 1961 93 79909

Musina 6598 3591 177 115728

Port Elizabeth 2207 2241 110 39964

Roodekop 1714 1471 114 9048

Tugela 1499 1853 110 22550

Ventersburg 3427 1575 209 7080

Villiers 1893 1643 111 99045

Wadeville 232 422 8 370

Warden 954 1123 32 64473

Zeerust 1515 1502 54 27245

Total 39415 35881 2853 1525889
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MOBILE WELLNESS CENTRE HIV COUNSELLING AND TESTING
MONTH TOTAL SITES 

VISITED
TOTAL TESTED HIV TOTAL HIV - TOTAL HIV + HEALTH 

SCREENING - HIV
HEALTH 

SCREENING + HIV
ESTIMATED 
EMPLOYEES

MALE FEMALE MEMBERS NON-MEMBERS

January 2015 1 Site 35 34 1 10 45 68 38 7 45 0
February 2015 27 Sites 1019 991 28 242 1261 654 1057 204 1261 0
March 2015 43 Sites 1299 1252 47 580 1879 1915 1606 273 1809 70

April 2015 25 Sites 819 801 18 261 1080 2520 782 298 1080 0

May 2015 17 Sites 463 446 17 211 674 854 541 133 674 0
June 2015 23 Sites 790 770 20 263 1053 1047 906 147 929 124
July 2015 9 Sites 507 496 11 106 613 1470 445 168 613 0
August 2015 6 Sites 145 138 7 76 221 360 182 39 192 29
September 2015 43 Sites 1418 1378 40 551 1969 2935 1606 363 1830 139
October 2015 57 Sites 1843 1776 67 941 2784 1687 2273 511 1716 1068
November 2015 53 Sites 1518 1478 40 491 2009 4339 1634 375 1834 175
December 2015 14 Sites 326 318 8 133 459 1837 360 99 385 74
Total 318 10182 9878 304 3865 14047 19686 11430 2617 12368 1679

CONDOM DISTRIBUTION
1 525 889 (es t imated)
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FINANCIALS
TO THE DIRECTORS OF CORRIDOR EMPOWERMENT PROJECT NPC
We have audited the annual financial statements of Corridor Empowerment Project NPC,  
which comprise the statement of financial position as at 31 December 2015, and the statement 
of profit or loss and other comprehensive income, statement of changes in equity and statement 
of cash flows for the year then ended, and the notes, comprising a summary of significant 
accounting policies and other explanatory information.

DIRECTORS’ RESPONSIBILITY FOR THE ANNUAL FINANCIAL STATEMENTS

The company’s directors are responsible for the preparation and fair presentation of these 

annual financial statements in accordance with the International Financial Reporting Standard  

for Small and Medium-sized Entities, and requirements of the Companies Act of South Africa, 

and for such internal control as the directors determine is necessary to enable the preparation  

of annual financial statements that are free from material misstatements, whether due to fraud  

or error.

AUDITORS’ RESPONSIBILITY

Our responsibility is to express an opinion on these annual financial statements based on our 

audit. We conducted our audit in accordance with International Standards on Auditing. Those 

standards require that we comply with ethical requirements and plan and perform the audit to 

obtain reasonable assurance whether the annual financial statements are free from material 

misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and 

disclosures in the annual financial statements. The procedures selected depend on the auditors’ 

judgement, including the assessment of the risks of material misstatement of the annual financial 

statements, whether due to fraud or error. In making those risk assessments, the auditor considers 

internal control relevant to the entity’s preparation and fair presentation of the annual financial 

statements in order to design audit procedures that are appropriate in the circumstances, but not 

for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. 

An audit also includes evaluating the appropriateness of accounting policies used and the 

reasonableness of accounting estimates made by management, as well as evaluating the overall 

presentation of the annual financial statements. We believe that the audit evidence we have 

obtained is sufficient and appropriate to provide a basis for our audit opinion.

OPINION

In our opinion, the annual financial statements present fairly, in all material respects, the financial 

position of Corridor Empowerment Project NPC as at 31 December 2015, and its financial 

performance and its cash flows for the year then ended in accordance with the International 

Financial Reporting Standard for Small and Medium-sized Entities, and the requirements of the 

Companies Act of South Africa. 

OTHER MATTER 

Without qualifying our opinion, we draw attention to the fact that supplementary information 

does not form part of the annual financial statements and is presented as additional information. 

We have not audited this information and accordingly do not express an opinion thereon.

 

OTHER REPORTS REQUIRED BY THE COMPANIES ACT

As part of our audit of the annual financial statements for the year ended 31 December 2015, 

we have read the Directors’ Report for the purpose of identifying whether there are material 

inconsistencies between these reports and the audited annual financial statements. This report  

is the responsibility of the respective preparer. Based on reading this report we have not 

identified material inconsistencies between this report and the audited annual financial 

statements. However, we have not audited this report and accordingly do not express  

an opinion on this report.

INDEPENDENT AUDITOR’S REPORT

07 MARCH 2016

MOORE STEPHENS HOUSE

18 LAKEVIEW CRESCENT

KLEINFONTEIN LAKE

BENONI

1501

MOORE STEPHENS FRRS 

INCORPORATED

CHARTERED ACCOUNTANTS

REGISTERED AUDITOR

PER: ANTON FERREIRA
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The directors are required by the Companies Act of South Africa, to maintain adequate 

accounting records and are responsible for the content and integrity of the annual financial 

statements and related financial information included in this report. It is their responsibility to 

ensure that the annual financial statements fairly present the state of affairs of the company  

as at the end of the financial year and the results of its operations and cash flows for the period 

then ended, in conformity with the International Financial Reporting Standard for Small and 

Medium-sized Entities. The external auditors are engaged to express an independent opinion  

on the annual financial statements. 

The annual financial statements are prepared in accordance with the International Financial 

Reporting Standard for Small and Medium-sized Entities and are based upon appropriate 

accounting policies consistently applied and supported by reasonable and prudent judgements 

and estimates. 

The directors acknowledge that they are ultimately responsible for the system of internal financial 

control established by the company and place considerable importance on maintaining  

a strong control environment. To enable the directors to meet these responsibilities, the board 

sets standards for internal control aimed at reducing the risk of error or loss in a cost effective 

manner. The standards include the proper delegation of responsibilities within a clearly defined 

framework, effective accounting procedures and adequate segregation of duties to ensure an 

acceptable level of risk. 

These controls are monitored throughout the company and all employees are required to 

maintain the highest ethical standards in ensuring the company’s business is conducted in  

a manner that in all reasonable circumstances is above reproach. The focus of risk management 

in the company is on identifying, assessing, managing and monitoring all known forms of risk 

across the company. While operating risk cannot be fully eliminated, the company endeavours 

to minimise it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour 

are applied and managed within predetermined procedures and constraints. 

The directors are of the opinion, based on the information and explanations given by 

management, that the system of internal control provides reasonable assurance that the financial 

records may be relied on for the preparation of the annual financial statements. However, any 

system of internal financial control can provide only reasonable, and not absolute, assurance 

against material misstatement or loss. 

The directors have reviewed the company’s cash flow forecast for the year to 31 December 

2016 and, in the light of this review and the current financial position, they are satisfied that 

the company has or has access to adequate resources to continue in operational existence for 

the foreseeable future. The external auditors are responsible for independently auditing and 

reporting on the company’s annual financial statements. The annual financial statements have 

been examined by the company’s external auditors and their report is presented on page 3. 

The annual financial statements, which have been prepared on the going concern basis, were 

approved by the board on 07 March 2016 and were signed on it’s behalf by:

DIRECTORS’ RESPONSIBILITIES AND APPROVAL

Ryan Clinton Goosen Nelson Themba Mthombeni
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The directors have pleasure in submitting their report on the annual financial statements  

of Corridor Empowerment Project NPC for the year ended 31 December 2015.

1. NATURE OF BUSINESS 

Corridor Empowerment Project NPC was incorporated in South Africa with interests in the 

Services industry. The company operates principally in South Africa. There have been no 

material changes to the nature of the company’s business from the prior year.

2. REVIEW OF FINANCIAL RESULTS AND ACTIVITIES

The annual financial statements have been prepared in accordance with International Financial 

Reporting Standard for Small and Medium-sized Entities and the requirements of the Companies 

Act of South Africa. The accounting policies have been applied consistently compared to 

the prior year. Full details of the financial position, results of operations and cash flows of the 

company are set out in these annual financial statements.

3. DIRECTORS

The directors in office at the date of this report are as follows:

Directors    Changes
Nelson Themba Mthombeni
Tertius Wessels
Ryan Clinton Goosen
Michelle Steyn    Resigned 01 April 2015

Mrs Michelle Steyn resigned as a non-executive director effective 01 April 2015, nobody has 
been appointed to succeed her at this point. The board expressed its sincere appreciation to the 
outgoing director for her contributions during her period in office.

DIRECTORS’ REPORT

4. PROPERTY, PLANT AND EQUIPMENT
There was no change in the nature of the property, plant and equipment of the company  

or in the policy regarding their use. At 31 December 2015 the company’s investment in 

property, plant and equipment amounted to R2 803 918 (2014:R155 441), of which  

R791 281 (2014: R-) was added in the current year through additions.

5. EVENTS AFTER THE REPORTING PERIOD

The directors are not aware of any material event which occurred after the reporting date  

and up to the date of this report.

6. GOING CONCERN

The directors believe that the company has adequate financial resources to continue in 

operation for the foreseeable future and accordingly the annual financial statements have been 

prepared on a going concern basis. The directors have satisfied themselves that the company 

is in a sound financial position and that it has access to sufficient borrowing facilities to meet its 

foreseeable cash requirements. The directors are not aware of any new material changes that 

may adversely impact the company. The directors are also not aware of any material  

non-compliance with statutory or regulatory requirements or of any pending changes to 

legislation which may affect the company.

7. AUDITORS

Moore Stephens FRRS Incorporated continued in office as auditors for the company for 2015.

At the AGM, the shareholders will be requested to reappoint Moore Stephens FRRS 

Incorporated as the independent external auditors of the company and to confirm Mr Anton 

Ferreira as the designated lead audit partner for the 2016 financial year.

8. SECRETARY

The company secretary is Ryan Goosen.
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Figures in Rand Note(s) 2015 2014

Assets

Non-Current Assets

Property, plant and equipment 2 2 803 918 155 441

Current Assets

Trade and other receivables 3 1 126149 384 968

Cash and cash equivalents 4 903 612 2 408 051

2 029 761 2 793 019

Total Assets 4 833 679 2 948 460

Equity & Liabilities

Equity

Retained income 3 559 395 2 421 537

Liabilities

Current Liabilities

Trade and other payables 5 1 259 772 475 839

Provisions 6 14 512 51 084

1 274 284 526 923

Total Equity and Liabilities 4 833 679 2 948 460

Figures in Rand Note(s) 2015 2014

Other income 7 17 943 187 15 278 478

Operating expenses (16 834 963) (13 735 330)

Operating profit 1 108 224 1 543 148

Investment revenue 8 30 614 13 905

Finance costs 9 (980) -

Profit for the year 1 137 858 1 557 053

Other comprehensive income - -

Total comprehensive income for the year 1 137 858 1 557 053

STATEMENT OF  
FINANCIAL POSITION  
AS AT 31 DECEMBER 2015

STATEMENT OF PROFIT  
OR LOSS AND OTHER 
COMPREHENSIVE INCOME
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1. PRESENTATION OF ANNUAL FINANCIAL STATEMENTS
The annual financial statements have been prepared in accordance with the International 
Financial Reporting Standard for Small and Medium-sized Entities, and the Companies Act of 
South Africa. The annual financial statements have been prepared on the historical cost basis, 
and incorporate the principal accounting policies set out below. They are presented in South
African Rands. These accounting policies are consistent with the previous period.

1.1 SIGNIFICANT JUDGEMENTS AND SOURCES OF ESTIMATION UNCERTAINTY

In preparing the annual financial statements, management is required to make judgements, 

estimates and assumptions that affect the amounts represented in the annual financial statements 

and related disclosures. The estimates and associated assumptions are based on historical 

experience and other factors that are considered to be relevant. Actual results in the future could 

differ from these estimates which may be material to the annual financial statements.

Critical judgements In applying accounting policies 
Management did not make critical judgements in the application of accounting policies, apart 
from those involving estimations, which would significantly affect the financial statements. 

Key sources of estimation uncertainty
The following are the key assumptions concerning the future, and other key sources of estimation 
uncertainty at the end of the reporting period, that have a significant risk of causing a material 
adjustment to the carrying amounts of assets and liabilities within the next financial year. 

Financial assets measured at cost and amortised cost
The company assesses its financial assets measured at cost and amortised cost for impairment 
at each reporting date. In determining whether an impairment loss should be recorded in the 
statement of comprehensive income, the company makes judgements as to whether there  
is observable data indicating a measurable decrease in the estimated future cash flows from  
a financial asset. The impairment for financial assets measured at cost and amortised cost  
is calculated on a portfolio basis, based on historical loss ratios, adjusted for national and  
industry-specific economic conditions and other indicators present at the reporting period that 
correlate with defaults on the portfolio. These annual loss ratios are applied to loan balances in 
the portfolio and scaled to the estimated loss emergence period. 

Impairment testing 
The company reviews and tests the carrying value of assets when events or changes in circumstances suggest that the carrying amount may not  
be recoverable. When such indicators exist, management determine the recoverable amount by performing value in use and fair value calculations. 
These calculations require the use of estimates and assumptions. When it is not possible to determine the recoverable amount for an individual 
asset, management assesses the recoverable amount for the cash generating unit to which the asset belongs.

Provisions
Provisions are inherently based on assumptions and estimates using the best information available.

1.2 PROPERTY, PLANT AND EQUIPMENT
Property, plant and equipment are tangible items that:

• are held for use in the production or supply of goods or services, for rental to others or for administrative purposes; and 

• are expected to be used during more than one period.

Property, plant and equipment is carried at cost less accumulated depreciation and accumulated impairment losses.

Cost includes all costs incurred to bring the asset to the location and condition necessary for it to be capable of operating in the manner intended 

by management. 

Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred subsequently to add to, 

replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item of property, plant and equipment, the carrying 

amount of the replaced part is derecognised. Depreciation is provided using the straight-line method to write down the cost, less estimated residual 

value over the useful life of the property, plant and equipment, which is as follows : 

Item  Average useful life

Medical equipment   10 Years

Furniture and fixtures   5 Years

Motor vehicles   13 Years

Office equipment   5 Years

IT equipment   3 Years

Computer software   2 Years

ACCOUNTING POLICIES
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The residual value, depreciation method and 

useful life of each asset are reviewed at each 

annual reporting period if there are indicators 

present that there has been a significant 

change from the previous estimate. Gains 

and losses on disposals are determined by 

comparing the proceeds with the carrying 

amount and are recognised in profit or loss 

in the period.

1.3 FINANCIAL INSTRUMENTS

Initial measurement

Financial instruments are initially measured at 

the transaction price. This includes transaction 

costs, except for financial instruments which 

are measured at fair value through profit or 

loss.

Financial instruments at amortised cost

Debt instruments, as defined in the standard, 

are subsequently measured at amortised 

cost using the effective interest method. Debt 

instruments which are classified as current 

assets or current liabilities are measured at the 

undiscounted amount of the cash expected to 

be received or paid, unless the arrangement 

effectively constitutes a financing transaction. 

At the end of each reporting date, the 

carrying amounts of assets held in this 

category are reviewed to determine whether 

there is any objective evidence of impairment. 

If so, an impairment loss is recognised

Financial Instruments at cost

Commitments to receive a loan are measured 

at cost less impairment. Equity instruments 

that are not publicly traded and whose fair 

value cannot otherwise be measured reliably 

are measured at cost less impairment. This 

includes equity instruments held in unlisted 

investments.

1.4 IMPAIRMENT OF ASSETS

The company assesses at each reporting 

date whether there is any indication that 

an asset may be impaired. If there is any 

indication that an asset may be impaired,  

the recoverable amount is estimated for  

the individual asset. If it is not possible  

to estimate the recoverable amount of the 

individual asset, the recoverable amount  

of the cash-generating unit to which the asset 

belongs is determined. If an impairment loss 

subsequently reverses, the carrying amount 

of the asset (or group of related assets) 

is increased to the revised estimate of its 

recoverable amount, but not in excess of the 

amount that would have been determined 

had no impairment loss been recognised 

for the asset (or group of assets) in prior 

years. A reversal of impairment is recognised 

immediately in profit or loss.

1.5 SHARE CAPITAL AND EQUITY

An equity instrument is any contract that 

evidences a residual interest in the assets  

of an entity after deducting all of its liabilities.

1.6 EMPLOYEE BENEFITS

Short-term employee benefits 

The cost of short-term employee benefits, 

(those payable within 12 months after the 

service is rendered, such as paid vacation 

leave and sick leave, bonuses, and non-

monetary benefits such as medical care),  

are recognised in the period in which the 

service is rendered and are not discounted.

1.7 PROVISIONS AND 

CONTINGENCIES

Provisions are recognised when:

• the company has an obligation at the 

reporting date as a result of a past 

event;

• it is probable that the company will be 

required to transfer economic benefits 

in settlement; and

• the amount of the obligation can be 

estimated reliably. Contingent assets 

and contingent liabilities are not 

recognised.

1.8 REVENUE

When the outcome of a transaction involving 

the rendering of services can be estimated 

reliably, revenue associated with the 

transaction is recognised by reference to the 

stage of completion of the transaction at the 

end of the reporting period. The outcome of 

a transaction can be estimated reliably when 

all the following conditions are satisfied:

• the amount of revenue can be 

measured reliably;

• it is probable that the economic benefits 

associated with the transaction will flow 

to the company;

• the stage of completion of the 

transaction at the end of the reporting 

period can be measured reliably; and

• the costs incurred for the transaction 

and the costs to complete the 

transaction can be measured reliably.

When the outcome of the transaction 

involving the rendering of services cannot 

be estimated reliably, revenue shall be 

recognised only to the extent of  

the expenses recognised that are 

recoverable. Revenue is measured at the 

fair value of the consideration received 

or receivable and represents the amounts 

receivable for goods and services provided 

in the normal course of business, net of trade 

discounts and volume rebates, and value 

added tax. Interest is recognised, in profit or 

loss, using the effective interest rate method.

1.9 BORROWING COSTS

Borrowing costs are recognised as an 

expense in the period in which they are 

incurred.

1.10 STATEMENT OF CASH FLOWS

The statement of cash flows is prepared 

on the direct method, whereby the major 

classes of gross cash receipts and gross 

cash payments are disclosed. For purposes 

of the cash flow statement, cash and cash 

equivalents comprise of cash on hand and 

deposits held on call with banks net of bank 

overdrafts, all of which are available for use 

by the company unless otherwise stated. 

Investing and financing operations that do not 

require the use of cash and cash equivalents 

are excluded from the cash flow statement.
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An Initiative of the
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