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BACKGROUND

rucking Wellness. an initiative of the National Bargaining Council

for the Road Freight and Logistics Industry (NBCRFLI), is a

primary healthcare delivery programme dedicated tothe wellness
of those employed in the road freight and logistics (RFL) industry. The
programme is a sterling example of a successful and sustainable public-
private partnership in that it is funded by the NBCRFLI together with
various business partners who share the Council’s vision of fighting
the prevalence of HIV/AIDS in the RFL industry. The South African
Department of Health provides some of the relevant medication.

The Programmewas initially launched in 1999 by the NBCRF LI to create
HIVEAIDS and STI awareness amongst long distance truck drivers and
commercial sexworkers. Over the years, it has evolved into a sustainable
model of primary healthcare delivery to key populations through a blend
of 5 mabile Wellness Centres and 22 fixed Wellness Centres situated
on all major trucking routes. Aimed predominantly at truck drivers and
women at risk, the 22 roadside Wellness Centres operate mostly at
night while the 5 mobile Wellness Centres bring health screen tests to
workplaces during working hours. The Wellness Centres offer HIV and
AIDS awareness and education, ST diagnosing and treatment, primary
healthcare, condom distribution, voluntary HIV testing with referrals to
appropriate treatment service providers for secondary care and ARTs.
All these services are offered free of charge. The Wellness Centres are
staffed by highly skilled registered nurses and counsellors that provide
much needed medical and emotional support.

The ultimate aim of the Programme is to shift the focus from mere
prevention to integrated wellness with health seeking behaviour
resulting in healthy lifestyles.

To date. Trucking Wellness has provided healthcare education to almost
620 000 long distance truck drivers, sex workers and community
members. Over 254 000 patients were consulted and have received
treatment and care with over 16 million condoms distributed to these
key population groups over the past 14 years. In 2013 alone, 59 242
people received health education while 33 877 people received
treatment and care at the roadside Wellness Centres. 16 663 patients
accessed HIV testing through the roadside VWellness Centres as well as
the mobile testing centres during the year.

Trucking Wellness cnjoys the support of the four industry unions,
as well as the Road Freight Association (RFA) and the National
Employers’ Association of South Africa (NEASA). It is managed by the
Corridor Empowerment Project (CEP), on behalf of the industry, and
has continued to experience year-on-year success since its inception.
Through the Programme, many lives continue to be saved and improved.
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ar, cholesterol and body

n, training and testing for

nd sexually transmitted infections (STls) as well as condom

stribution, anti-retroviral (ARV) treatment, counselling and emotiona

support.

Apart from the success of our Trucking Wellness Programme. the

©

National Bargaining Council for the Road Freight and Logistics Industry
who can boast a national r’ootprm\ of 18 offices country wide, also
celebrated many othe omplishments in 2013.

One of the

ts | am particularly proud of is the launch of

our first ever er ublication, Ziwaphi on the Road, a newsps

designed specifically to meet the information needs of our employee

members We have received an overwhelming response to the

er since its launch.

In addition to the launch of Ziwaphi, we revamped Tseleng — our

ation - to meet the information ne

employer public
mbers. Tse

zine that covers all aspects of the road freight

s of our employer

g has evolved into a thought provoking, bi-annua

and logi

industry, including international transport trends.

At the NBCRFLI we reco
resource and paw'@H personne

ze the important role that the human

play in helping employers comply

ctive Agreements. They also assist us in communicating

information to employee members. In an effort to make

Council

their jobs easier, we began distributing a monthly electronic newsletter

(called NBCRFLI News) to highlight specific Council-related issues and

decisions that impact directly on them.

The launch of our mobile application was another first for us as an

organisation. The app allows our members to ac council-related

news at any time, from just about anywhere.
The health and well-being of our employee members conti

importance to us; during 2013 we introduced exciting new ch

the Wellness Fund Health Plan benefits. The Plan now entitles prine
members,

ether with one spouse, to a re

of improved benefits
ital.

as emergency medical treatment in a private hos

Another highlight for us was the prestigious accreditation we received

from the Commission for Conciliation, Mediation and Arbitration

CMA) Body in June 2013. With the accreditation, we are able

conciliations and arbi

to conduct

rations, pre-dismissa

arbitrations, from 1 June 201310 29

bruary 2016. This decision was

taken following the high quality of dispute resolution services we have

provided over the years.

After the establishment of our business online service, when it became

mandatory for all employers to submit all returns online in July 2012,

we saw the need to develop a free trahhg programme to guide our

mbers on how to use the online service. The f

rogramme has

helped to ensure that employers are able t

to confidently navigate and

Jtilise the online sy

em effectively.

The value of our website, www.nbcrfli.org

with the addition of important and relevant information to the si

included specific service area contact telephone numbers, our online

2]
depth explanation of Compliance Administration (which is one

service query funct er pack of inf ion for new members

orr
an in

of our service offerings

well as making all the latest newsletters

available on our website.

ingintotheyear ahead ledge to continue supporting the Trucking

Wellness Programme as it seeks to incre its efforts in combating the

spread of HIV/AIDS and other diseases within the road freight and

logistics industry. | strongly beli hat the Programme will continue to

touch lives and encour dg\ wellness within the road fre J t and logistics
industr

will ¢

A

Tersia Stroh
‘___.

‘During 2013, more than
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PARTNERS
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Programme the success that it is:
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“‘Over the years, it has evolved into
a sustainable model of primary
healthcare delivery...”







SAAIDS CONFERENCE 2013
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POSTER 1: TRUCKING WELLNESS' DATA MANAGEMENT SYSTEM
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NBCRFLI

TRUCKING WELLNESS

AS A SUCCESSFUL MODEL

FOR INTEGRATING RESPONSES
IN THE TRANSPORT SECTOR

WHAT IS TRUCKING WELLNESS?

Trucking Wellness
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POSTER 2: TRUCKING WELLNESS AS A SUCCESSFUL MODEL FOR
INTEGRATING RESPONSES WITHIN THE TRANSPORT SECTOR

ruckingf/ Weliness ‘ b Duri

NBCRFLI

Driving the well-being of the industry. Your Road Fright Patrer

)12, TruckingWellness was approached by various isations

vith it in specific funded ¢

cts in HIV and TB prevention,
ment and c:
fact th

.. Trucking Wellness

erfect partner due the
titis awell-managed programme with a well-c nationa

a

healthcare

UP-SCALING OF HEALTHCARE DELIVERY SERVICES
THROUGH THE IMPLEMENTATION OF AN ELECTRONIC atglici
DATA MANAGEMENT SYSTEM IN TRUCKING WELLNESS frame

ork of Truckmg Wellness.

WHAT IS TRUCKING WELLNESS?

Trucking Wellness partnered with the followin

© Increased data mwum rends Weneyngpsiltie

BACKGROUND : Improvedreporing T shar

Trucking Wellness provides HIV prevention, heath screening and primary care. > it oS

services o long distance truck drivers, business in the transpor

workers and community members on the nationa roa 5 .

jon Board in or
e Eastern C

d the driver testing
T ——
ot
oot 2 B e e e R
e e i s | ERm
S e
R ——

a comprehensive national TB

ces dellvered to target audience

he gap with the HIV management srvices
well a5 the mbile testing - ainabily of the programme
centres during the year. . Iding n project management.

CH N Afrira =
e sbove menond et and corstatonsweremanly recordedane  CONCLUSION e S0uth African Ness
Storea. This provided o o ok NGO o restricted il e nprov chnlo of
=il chaenee i tat patrk T g been e e
Tegiored nrses o the 2 difarot rosgide Wellness Contr. Th fac , e e R A AEAEE acime i v
e o sy b oy e ik S e At e S e increase HIV testing in K
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In 2011 CEP dentifed a clinicaldata management system, SysCare that il be

The implementation of the system has multple advantages for

ystem
Pimary Healthcare Clins.

“The system implementation process followed a the roadside Wellness Centres:
ify mst appropriate s

Nirses 1 use every face-£o-face Contac with an HIV nfecteddrve aptmaly.

b 3 ontrol and Prevention (CDC) at the
. Svsz -de\elwm«n A A

“es nationally.
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The system offers 24 hour tec

goutcomes have

ighthese partnerships:

ment healthcare
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s to secure funding and

= Improved and more comprehensive healthcare
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e Employment o
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 Increased data collection and trends analysis.
« Increased profiling of Trucking Wellness in transport and health
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WORLD AIDS DAY

their ownWorld Aids Day inter

ellness Centres planned and implemente

of the target audiences and drew from the available resources withir
the surrounding communities. Interventions mainly focussed on Hl

information sessions and HIV Counselling and Testing (HCT).

and Trucking Wellness branded t-shirts were handed out to people who

articipated in the

Mooirivier

tions. These were based on the need:s

East London

Kokstad
[ |
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TRAINING
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“...training topics included Gender
Based Violence, Medical Male
Circumcision as well as
Commercial Sex Workers
Legislation and Treatment.”

TRUCKING WELLNESS
ANNUAL WORKSHOP
2013

Ihe annual Trucking Wellness \VVorkshop was held at Willowpark
ay 2013 for all the

coordinators working a

Conference Centre in Gauteng from 6 to 10 |
registered nurses and clinic o the Trucking
Wellness Roadside Centres around the country. The main purpose of the
ical and rele

Centres, thereby enabling them to provide the highest quality of care to

orkshop was to equip staff on tog /ant issues affecting the

drivers and community members.

Some of the main training topics included Gender Based Violence,

Viedical Male Circumcision as well as Commercial Sex Workers
Legislation and Treatment. All the training was underpinned by a clear
message that only the highest standards and adherence to all policies

nd procedures will be accepted.

HUMAN TRAFFICKING
VWORKSHOP

AT Trucking Wellness ermployees attended the Human Traficking

Workshop from 8 to 10 November 2013 at the Good Shepherd Retreat
Centre in Har oort Dam. The aim of the training workshop was

tohelp fight the s of human trafficking by equipping the workshop

attendees to actively spread awareness about this practice within the

communities in which they work. Some of the key topi vered during

the training included the definition of human trafficking
nof trafficking as we

e modus

operandiused by traffickers, how to identify a victir

as how to assist such a victim.



PALSA Plus TRAINING

anslation Unit (KTU) trains professiona

orking in primary health care to apply the PALSA Plus gui

from 29 to 30 January 2013 at Willow Park in Gauteng for 23 of the
Trucking Wellness staff who provide care for patients at the Roadside
Clinics. The purpose of the training was to familiarise participants witt
he PALSA Plus guidelines and to equip them to offer standardized

quality of care across their facilities. The training was facilitated by

» Skin Rash ART initiation in non-preg
« ART and the pregnant client.

B & Routine HIV care.

ell received by the participants, all of whom enjoyed

teraction of the training methodology. They referred to

¢

e, fun, informative and enlightening’. They also indicated that
they felt comfortable to use the PALSA Plus guideline following the t

day training workshop.
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STICS

ROADSIDE WELLNESS CENTRE HIV COUNSELLING AND TESTING

MOBILE WELLNESS CENTRE HIV (

SITES VISITED

25

er 27

ober 15
mber 19
December 25
TOTAL 278

VAT
ViV I

ROADSID

2013

TOTAL TESTED

TRAINING
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TOTAL HIV +

OUNSELLINGAND TESTING

TOTALHIV - TOTALHIV +

= U1 — G

~l

[G2EEN|

7892 606

LNESS CENTRE PRIMARY HEALTHCARE

MALE PATIENTS | FEMALE PATIENTS

1918 405
Y \ -

HIV -

HEALTH
SCREENING - HIV

INDETERMINATE
1

HEALTH
SCREENING + HIV

11056

CONDOMS
DISTRIBUTED

110

1399515



NETWORKACHIEVEMENT SINCE INCEPTION - DECEMBER 2013

YEAR
LOCATION LAUNCHED

Komatipoort (N4) 2003
East London (N2) 2005
Marrianhill (N3) 2008

AWARENESS
EDUCATION:
TRUCK DRIVERS &
WOMEN AT RISK

41804

PATIENTS:
TRUCK DRIVERS &
WOMEN AT RISK

NO OF STI
TREATMENTS:
TRUCK DRIVERS &
WOMEN AT RISK




-INANCIALS

DIRECTORS RESPONSIBILITIES AND APPROVAL

he directors

to maintain ad

equired by the Companies Act 71 «

quate accounting records and are respo

or the content and integrity of the ited annual financia

statements and related financial information included in this report.

t is their responsibility to ensure that the audited annual financia

statements fairly present the state irs of the company as at the
end of the financial year and the results of its operations and cash flows
for the period then ended, in conformity with the International Financia

Entities. The externa

auditors are engaged to express an independent opinion on the audited

Reporting Standard for Small and Medium-sizec

annual financial statements.

The audited annual financial statements a

re prepared in accordance

vith the International Financial Reporting Standard for Small and

Medium-sized Entities and are based upon appropriate accounting

policies consistently applied and supported by reasonable and prudent

stimates.

judgements and ¢

I'he directors acknowledge that they are ultimately responsible for the

&

ny and place

ystem of internal financial control established by the comps
considerable importance on maintaining a str

To enable the directors to meet these re :L"JH:.'}H.;.& 5, the board sets

standards for inter

rong control environment.

1al control aimed at reducing the risk of error or loss

in a cost effective manner. The standards include the p

r delegation

of responsibilities within a clearly defined framework, effective

accounting procedures and adequate segregation of duties to ensure ar
acceptable level of risk. These controls are monitored throughout the

company and all employees are required to maintain the highest ethica

standards in ensuring the company’s business is conducted in a manner

that in all reasonable circumstances is above reproach. The focus of risk

management in the company is on identifying, assessing, managing and
nonitoring all known forms of risk across the company. While operating
risk cannot be fully eliminated, the company endeavours to minimise it by

that appropriate infrastructure, controls, systems and ethica

behaviour are applied and managed within predetermined procedures

and constraints.

The directors are of the

explanations given by

opinion, based on the information and
nanagement, that the system of internal contro
provides reasonable assurance that the financial records may be relied
audited annual financial statements.

on for the preparation of the

Trucking Wellness Annual Report 2013

However, any f internal financial control can provide

The directors have reviewed the company's cash flow forecast for

December 2014 and, in the light of this review and the

the year to 31

current financial position, they are satisfied that the company ha

rces to continue in operational existence for

The external auditors ar onsible for

ndependently reviewing

nd reporting on the company’s audited annual financial statements.
The audited annual financial statements have been examined by the

company’s external auditors and their report is presented on pa

The audited annua

information, as set out «

financial
hich have been prepared on

board on 13 March 2014

g

Ryan Clinton Goosen Michelle Steyn



TO THE MEMBERS OF
CORRIDOR EMPOWERMENT PROJECT NPC

Report on the Financial Statements

e have audited the audited annual financial statements of Corridor
Empowerment P‘rx;\rw:t NPC, as set out on pages 7 to 17, which
comprise the statement of financial position as at 31 Decembe

s f changes in

o and the
s and other

r 2013,

and the statement of comprehensive ir
equity and s

.comprising

tatement of cash flows for the year

summary of significant accour

xplanatory information

Directors’ Responsibility for the Audited Annual Financial Statements
The company’s directors are responsible for the preparation and fair
presentation of these audited annual financial statements in accordance
ith the International Financial Reporting S
ized Entities, and

ich internal control as the directors determine

tandard for Small and
Medium- requirements Act /1
and for ¢
0 enable the preparation of audited annual financia

due to

statements that are free from material misstatements, whether

fraud or error.

Auditors’ Responsibility

Our responsibility is to express an opinion on these audited annua

financial statements based on our audit. We conducted our audit ir
accordance with Interr

omply with ethical requirements and

on Auditing. Those standards

plan and perfor

ational Standards

tain reasonable assurance whether the audited annua

statements are free from material misstatement.

- o

An audit involves performing procedures to obtain audit evidence about

al financial statements.

the amounts and disclosures in the audited annt
s selected depend on the audit
the risks of r1

| statements, whether due to fraud or ¢

hose risk assessments

reparation and fair presentation of the audited annua

financial statements in order to design

ppropriate in the circumstances, but not for the pur

| the effe /eness of the entity’s internal control. An audit

an opinion o

riateness of accounting

also includes evaluating the appro

and the reasonableness of accounting estimates made by

management.,

I \L"‘HH |DET H

presentation of the audited annual

financial statements.

udit evidence we

e a basis for our audit opinion.

the audited annual financial statements present fairly, in
on of Corridor Empowerment
erformance

In our opinion,

pects, the financial po
31 December 20

then ended in acco

all material res

3, and its financial |

Project NPC a

vith the

raance

ws for the year

and its cash f
al Fina
Entities, and the requirements of the Cc

Internatior ncial Reporting Standard for Smeé

mpanies Ac

Other matter

ithout attentior the fact that

ve drav
ages 18to

Ifinancial statements and is

qualifying our opinion,

supplementary information set out ony loes not form part

of the audited annua presenteda

information. We have not audited this information and accordi

express an opinion thereon.

Other reports reqwred by the Companies Act
s part of « idit of the auditec
31 December 20

se of ide

statements for the
ol

sistencies

annual financia
the Directors' Re
material inco
atements. This

onreading

3, we have read ort for

year endex

the purpo ntifying whether there are

between these reports and the audited annual financial st

ibility of the r

reportis

dentified material inconsistenc etween this

nts. However, we have

this report v
report and the audited annual financial stateme

not audited this report and accordi N this

woore (apl_

Moore Stephens FRRS Incorporated
Chartered Accountants (S.A.)
Registered Auditors

30 January 2013

Moore Stephens House
6 Lakeside Place
Kleinfontein Lake
Benoni

Per: Anton Ferreira 1501
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STATEMENT OF FINANCIAL POSITION

FIGURES IN RANDS 2013 2012

ASSETS

Non-Current Assets

Property, plant and equipment 205 633 441967

Current Assets

Trade and other receivables 725235 1140149

Cash and cash equivalents 2072235 1872844
2797470 3012993

Total Assets 3003103 3454960

EQUITY AND LIABILITIES

Equity

Retained income 864 483 1344371

LIABILITIES

Current Liabilities

Trade and other payables 2091320 2 066 600

Provisions 47 300 43989
2138620 2110589

Total Equity and Liabilities 3003103 3454960

STATEMENT OF PROFIT AND LOSS
AND OTHER COMPREHENSIVE INCOME

FIGURES IN RANDS 2013 2012
Income received from donors 13849462 19 986 105
Cost of awareness services (3458 662) (3251035)
Gross profit 10390800 16735070
Other income 171390 =
Operating expenses (11210916) (14 813 805)
Operating profit (loss) (648 726) 1921265
Investment revenue 168 838 152 108
Finance costs - (732 825)
Profit (loss) for the year (479 888) 1340548
Other comprehensive income = =
Total comprehensive income (loss) for the year (479 888) 1340548

Trucking Wellness Annual Report 2013
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